for the Jamaican People with representatives of various organizations were scheduled during the first week and the workshop during the second, so that the workshop could deal with actual problems rather than theoretical ones. The first day of the visit was spent with the staff of the Jamaica Partners organization, reviewing factors unique to Jamaica, such as major health problems found on the island. Insight into the private and public health care system of Jamaica was also presented. Dr. Una Reid, Nursing Consultant for the Caribbean area, shared information regarding nursing education and major nursing issues within the islands.
Selected industries werevisited
which provided an opportunity to meet not only the nurses but also safety personnel, plant managers and officers, and health committees. Informal environmental assessments were done in each plant where there was an official tour of the facilities. On-site suggestions and/or comments were made when appropriate, including positive as well as constructive comments on issuesof health and safety. A wide range of situations exist in Jamaican industry, from well-planned and implemented health and safety programs to a complete lack of onsite employee health services. It was discovered that the occupational health nurse, especially in rural areas, Is depended upon for primary health care, counseling, health education, and guidance in personal and social aspects of the employees' lives, as well.
Lead poisoning was Identified as a major health problem, primarily due
York at Buffalo during the summer of 1982.
The Western New York·Jamalca
Partnership 15 associated with Partners of the Americas, Incorporated, a private self-help organization dedicated to sharing skills and knowledge among people of the Western Hemisphere, in order to Improve the quality of life for everyone. Partners volunteers work together in individual communities where specific needs have been identified, and assistance has been requested. The Western New York Jamaica Partnership was able to offer a Partners volunteer from the area of occupational health nurs-Ing to address the needs of fellow nurses in Jamaica. A two-week visit to Jamaica was scheduled for April 1985, with three specific goals.
All of the stated goals were met during the visit, as well as some which were not anticipated at the beginning. Industrial tours and meetings
The island of Jamaica, with a population of 2.3 million people, has approximately 70 occupational health nurses to serve those people in the workplace. For the most part, these nurses have had limited opportunity for training In occupational health nursing, and no professional organization which would bring them together to share and expand their knowledge. Their needs were brought to the attention of the Western New York-Jamaica Partnership following a visit by the present Director for Programs of the Jamaica branch of the Partnership to the State University of New to the existence of "back yard battery factories" which contaminate the work area with a high level of lead byproduct. In one instance, children were observed playing in close proximity to the battery shop operation. Other health problems identified during on-site visits included high rates of hypertension, lacerations, crushing injuries, unsafe work environments, and, in one plant, drastic temperature changes.
The second week of the visit was devoted to the three-day Occupational Health Nursing Workshop held in Kingston, Jamaica. The stated aim of the workshop was "to increase knowledge, attitude and skills of participants in the role and function of the occupational health nurse." Lectures were presented on legal aspects of health and safety in the workplace, lead poisoning, counseling the worker and his or her family, trends in occupational health nursing, industrial health problems in urban and rural settings, and the responsibilities of management for the workers. Group discussions were held on a daily basis, and a closing evaluation was conducted.
This workshop afforded the occupational health nurses an oppor-tunity to meet together as a group for the first time. The OHN's role was clarified in terms of duties and responsibilities. Individual attention was given to the development of a basic job description which would conform to specific industrial sites. Health and lifestyle assessments were explored, and the nurses were given protocol for evaluating the specific needs of their own environments. They were challenged to expand their role in the industrial setting to include activity related to assessment, development, implementation, and evaluation of health and safety programs.
Experience Is sometimes a better teacher than book knowledge, and the nurses had much to share with one another. Perhaps the best result of the workshop was the fact that, for the first time ever, the occupational health nurses came together, updated their membership in the professional organization, and as a body formed a special interest group of occupational health nurses within their professional organization. Their first meeting was held immediately following the workshop, at which time officers were elected and a day and time were decided on for regular monthly meetings. Through this development, the nurses now have a voice in their future and can become visible as a group in order to promote their plans and activities.
New project ideas were generated during the workshop, including the development of an ongoing continuing education program for the nurses in Jamaica. This program would reflect the needs of the OHN group, with health assessment the first topic to be addressed. A process to certify continuing education time is another project idea generated by the workshop. It was suggested that an exchange program be developed for Jamaican industrial nurses to visit the United States and spend some time with their American counterparts In the work environment. An exchange program was also suggested between Western New York and Jamaica in which the Island Supervisor for Industrial Nursing, Jamaican Ministry of Health, would travel to Western New York to observe occupational health nursing as it exists in the United States. This would enable her to return to Jamaica with a new perspective of this specialized area of nursing. In addition, social and cultural differences could then be addressed in relation to the needs of their developing country.
Through the Partners organization, a variety of resource material was donated for use by persons involved in the health and safety field. This included five major texts, pamphlets, and brochures from community agencies, The Chemical Emergency Manual, published by the Western New York Chapter of the American Lung Association, and numerous copies of hand-out material.
Specific Goals for the l\AIo-Week Visit to JAMAICA ' V~~~;~j~~~~~t ' : . , t i j f~~~I y: . ,
• . . • , :
; The role of the Jamaica Partners organization in follow-up is to maintain contact with the occupational health nurses and encourage them to identify needs and people who could be involved in future projects. As a facilitator and activities organizer, the Partners office would playa key role in successful long-range planning. The Western New York Partners role would include follow-up on new ideas and continuing communication with the Jamaica Partnership.
The Jamaican people are very rich in their cultural heritage, their holistic approach to life, and their love of family, church and country in spite of their poverty and poor employment conditions. Jamaican nurses, as nurses everywhere, are sincerely committed to providing the best possible care to all with whom they come in contact. It behooves us all, as professional nurses, to share our knowledge and skills with nurses in developing nations through whatever vehicles are available.
• They're out for blood.
At first, it was only once a week. Then three times. Now they're out for blood every night. And they're not alone. They're just two of the thousands of people all over the country who are finally starting to do something about the disease that kills almost 32,000 Americans every year-and afflicts another 38 million. It's high blood pressure. And once you know you've got it, you can usually control it. By following your doctor's advice. By exercising regularly to control weight. By restricting your salt intake. And by sticking to your prescribed medication. Talk to your doctor today about getting started on a program that will keep you out for blood. And in the running.
WE'RE FIGHTING FOR
YOUR LIFE i t American Heart n Association V ANNOUNCING that the manuscript will not have been submitted for publication in any other journal.
The announcement of The Golden Pen Award winner will be made at the 1987 Annual Business Meeting. If, in the judgment of the Award Committee, no manuscript is received that merits this Award, there will be no Award. Some manuscripts that do not win the Award, but which may seem appropriate for publication in The AAOHN JOURNAL may receive honorable mention. point on any aspect of occupational health nursing.
All manuscripts should be submitted with the understanding that they are simultaneously to be considered for publication in TheAAOHN JOURNAL. A covering letter must state that the manuscript isbeing submitted in competition for The Golden Pen Award, and
Manuscripts to be considered for The Golden PenAward should be typed doublespaced, should be no less than 15 or more than 20 pages in length, and should be submitted in duplicate to the Chairperson of the Award Committee no later than September 1, 1986. SLACK Incorporated, publisher of The AAOHN Journal, the official journal of the American Association of Occupational Health Nurses, is pleased to present Manuscripts may describe actual experiences or they may reflect the author's view-TheGolden PenAward, consisting of a symbolic gold pen and $500, shall be presented to the author of the best paper submitted in this professional writing competition, which is open only to AAOHN members. a purpose of this Award is to stimulate writing ability among the members of the AAOHN; to seek new approaches to the occupational health nurse's expanding role, which may be shared through the JOURNAL; and to dignify in writing the occupational health nurse's contribution to the occupational health team.
